GEOL1: ANONYMOUS peer evaluations

Please take some time to evaluate people with whom you’ve worked so far this term. A couple of notes:
v" These evaluations are anonymous (no need to put your name on this; the only person who will
see this is me)
v These evaluations have nothing to do with how you feel personally, it’s the person’s work that
matters. Thank you for your honest and thorough evaluations!

*kk*Here are what the ratings mean in your peer evaluations:***

1: Performance exceeds the standard.
This means that the person’s performance is above and beyond what is expected. Outstanding performance.

2: Performance meets the standard.
This means that the person’s performance is what is expected. There are no problems, issues, complaints, areas for
improvement, etc. Very good performance.

3: Improvement recommended.
This means that the person’s performance is not as strong as what is expected and could be better. Performance
needs improvement.

4: Performance does not meet the standard.
This means that the person’s performance is not acceptable. Unsatisfactory performance.

5: Not applicable/no data available.

This means that you don’t have any information. Not applicable.

1.) Mineral identification exercise
At the beginning of our class meeting on , you worked with other people to identify a mineral
that I gave you.

With whom did you work?

Please check the box that best represents the experience that you had working with him/her/them during
this exercise. In making your evaluation, please consider things like,

v Was/were helshelthey prepared?

V' Did helshelthey contribute to the discussion and the work?

V' Did helshelthey listen to you?

v’ How was the intellectual quality of his/her/their work?

V' Did helshelthey treat you in a collegial and respectful manner?

v Erc.
Performance Performance meets | Improvement Performance does | Not
exceeds the the standard recommended not meet the applicable/insufficient
standard standard data

Any comments to explain your evaluation?



2.) Rock observation exercise
(at the beginning of the semester, when you went outside with 2 of your colleagues and talked about your
observations and interpretations of the large rocks outside of the building)

With whom did you work? (Should be 2 people.)

Please check the box that best represents the experience that you had working with each person during
this exercise. In making your evaluation, please consider things like,
v’ Was/were helshelthey prepared?
V' Did helshelthey listen to you while you were providing your observations and interpretations?
v’ How was the intellectual quality of his/her/their observations and interpretations?
v Erc.

Colleague name:

Performance Performance meets | Improvement Performance does | Not
exceeds the the standard recommended not meet the applicable/insufficient
standard standard data

Any comments to explain your evaluation?

Colleague name:

Performance Performance meets | Improvement Performance does | Not
exceeds the the standard recommended not meet the applicable/insufficient
standard standard data

Any comments to explain your evaluation?



3.) Volcano discussion
You worked with several other people to discuss different types of volcanoes during class last week.

With whom did you work?

Please check the box that best represents the experience that you had working with the individuals who
you listed above during this discussion. In making your evaluation, please consider things like,

v’ Was/were helshelthey prepared?

V' Did helshelthey contribute to the discussion and the work?

V' Did helshelthey listen to you?

v’ How was the intellectual quality of his/her/their work?

V' Did helshelthey treat you in a collegial and respectful manner?

v Erc.

Person’s name Performance Performance meets | Improvement Performance

exceeds the the standard recommended does not meet
standard the standard

Any comments to explain your evaluations?



4.) Class time
(throughout the semester, where you work on lab exercises/discussions with other people)

With whom, if anyone, do you regularly work during class time?

For each person with whom you work regularly during class, please check the box that best represents the
experience that you have working with him/her/them. In making your evaluation, please consider things
like,

V' Is/are he/shelthey prepared or unprepared?

V' Is/are he/shelthey present during work time, or does hel/she often disappear?

V' Does/do helshelthey listen to you during work time?

V' Does/do helshelthey contribute to the work, or does/do helshelthey sit back and wait for others to

do the work?

v’ What is the intellectual quality of his/her/their work?

v’ What role(s) does/do he/shelthey generally assume during work time?

V' Does/do helshelthey treat you and others in the group in a collegial and respectful manner?

v Erc.

Person’s name Performance Performance Improvement Performance does

exceeds the meets the recommended not meet the
standard standard standard

Any comments to explain your evaluation?

Person’s name Performance Performance Improvement Performance does
exceeds the meets the recommended not meet the
standard standard standard

Any comments to explain your evaluation?



Person’s name Performance Performance Improvement Performance does
exceeds the meets the recommended not meet the
standard standard standard

Any comments to explain your evaluation?

Person’s name Performance Performance Improvement Performance does
exceeds the meets the recommended not meet the
standard standard standard

Any comments to explain your evaluation?

Person’s name Performance Performance Improvement Performance does
exceeds the meets the recommended not meet the
standard standard standard

Any comments to explain your evaluation?




