Job Fair Icebreaker
Designed for the InTeGrate workshop: Geoscience and the 21st Century Workforce. 
June 26, 2013.
Instructions
The employers -
· each group represents a certain industry or region 
· Each job above will have an assigned salary cap. The company can hire as many good people as they want, using their cash allotment. They can hires graduates of a 4 yr program, 2YC or PhDs, or some of each. 
· The group of 3 will work together to
· describe key job duties
· create a list of key capabilities their candidates need
· create a list of what they will offer: salary, benefits, opportunities for advancement
· write a help wanted ad - post on board on a large sheet of poster paper.
· to incorporate the essays, the groups should already know which programs will be providing qualified graduates for their industry (indicate that on their posters)
· Employers use money to pay 1st year salary
The job seekers -
· would like to find a job in a certain industry or region and has a designated type of college degree (2YC, 4YC, PhD)
· The group of 3 will work together to
· create a list of key capabilities you need to have to be employable in that field
· use the essays to select a program that you'd like to have graduated from (as a student)
· describe what you envision doing in your job and why your program prepared you for it.
· create a list of what you want: salary, location, perks, opportunities
· write a "hire me" ad. Hang this around your neck.
· then disaggregate from your group and  go out and get hired as an individual.

· Once the team is hired, get to know each other in real life. 

Then, job seekers and employers circulate to find the perfect match for their positions. Everyone needs to get hired. Employer budgets should allow for everyone to get hired.
Then have a chat with your new hires about who you are in reality. Introduce yourselves.

Report out:
· Each employer group report out key skills needed and which programs provide those skills.
· Each job seeker reports what job they found and why.
· [bookmark: _GoBack]Not everyone reports out - just a smattering.
Employer Team 1: HydroFrac Incorporated - Carbontown, PA
Budget: $1,000,000/yr
You are running a hydraulic fracturing operation in the Marcellus Shale and the only thing holding you back is a need for reliable, qualified employees so that you can drill, baby, drill. You have a generous budget with which to hire scientists and technicians, and the class of 2013 offers many promising candidates for you to choose from. You can hire as many people as you like with the budget you have. 
Decide which position(s) you are looking to fill:


What are the key capabilities your employees will need?


What will you be offering? Salary, benefits, opportunities for advancement


Based on the essays and programs submitted by workshop participants, which institutions will you target for your recruiting?

Write a help wanted ad on a large sheet of poster paper. List:
· job title(s)
· job duties
· salary, benefits, perks
· location of the job site
· which institutions or programs you are seeking graduates from
Hang your help wanted ad and begin recruiting. Hire your new employees by giving them their first year’s salary in cash. Once you have made your hires, proceed to get to know your new team.
Employer Team 2: Kashmir Kountertops  - Jaipur, India
Budget: $300,000/yr
You are operating quarries for marble used in architectural and decorative applications and you’re in desperate need for reliable, qualified employees that can tolerate life in India. Kashmir Kountertops has a generous budget with which to hire scientists and technicians. The class of 2013 offers many promising candidates for you to choose from. You can hire as many people as you like with the budget you have. 
Decide which position(s) you are looking to fill:


What are the key capabilities your employees will need?


What will you be offering? Salary, benefits, opportunities for advancement


Based on the essays and programs submitted by workshop participants, which institutions will you target for your recruiting?

Write a help wanted ad on a large sheet of poster paper. List:
· job title(s)
· job duties
· salary, benefits, perks
· location of the job site
· which institutions or programs you are seeking graduates from
Hang your help wanted ad and begin recruiting. Hire your new employees by giving them their first year’s salary in cash. Once you have made your hires, proceed to get to know your new team.
Employer Team 3: Missouri Department of Natural Resources – Jefferson City, MO
Budget: $180,000/yr
The Great State of Missouri s expanding their surface water quality monitoring program and is seeking reliable, qualified employees. You have a moderately-sized budget with which to hire scientists and technicians. The class of 2013 offers many promising candidates for you to choose from, and you can hire as many people as you like with the budget you have. 
Decide which position(s) you are looking to fill:


What are the key capabilities your employees will need?


What will you be offering? Salary, benefits, opportunities for advancement


Based on the essays and programs submitted by workshop participants, which institutions will you target for your recruiting?

Write a help wanted ad on a large sheet of poster paper. List:
· job title(s)
· job duties
· salary, benefits, perks
· location of the job site
· which institutions or programs you are seeking graduates from
Hang your help wanted ad and begin recruiting. Hire your new employees by giving them their first year’s salary in cash. Once you have made your hires, proceed to get to know your new team.

Employer Team 4: Stillwater Nature Preserve, MN
Budget: $500/yr
You are the board of directors for a non-profit nature center that encompasses a river, wetlands, trails and picnic facilities. You’d like to increase visitation to your preserve by inviting school groups for nature walks. For this you need an educator who can work with children and provide them with a fun educational experience. The problem is you have next to no money on hand for this endeavor. Nonetheless, the class of 2013 offers many promising candidates for you to choose from and perhaps one or two of them are not already saddled with massive debt.
Decide the position(s) you are looking to fill:

What are the key capabilities your employee(s) will need?


What will you be offering? Salary, benefits, opportunities for advancement


Based on the essays and programs submitted by workshop participants, which institutions will you target for your recruiting?

Write a help wanted ad on a large sheet of poster paper. List:
· job title(s)
· job duties
· salary, benefits, perks
· location of the job site
· which institutions or programs you are seeking graduates from
Hang your help wanted ad and begin recruiting. Hire your new employees by giving them their first year’s salary in cash. Once you have made your hires, proceed to get to know your new team.

Employer Team 5: NOAA – College Park, MD
Budget: $400,000/yr
You are a NOAA task force charged with creating a new team to model coastal impacts from extreme weather events. Your team will need to understand hazards related to various types of weather, create strategies for protecting public safety and property, and communicate these policies to the public. The class of 2013 offers many promising candidates for you to choose from, and you can hire as many people as you like with the budget you have. 
Decide which position(s) you are looking to fill:


What are the key capabilities your employees will need?


What will you be offering? Salary, benefits, opportunities for advancement


Based on the essays and programs submitted by workshop participants, which institutions will you target for your recruiting?

Write a help wanted ad on a large sheet of poster paper. List:
· job title(s)
· job duties
· salary, benefits, perks
· location of the job site
· which institutions or programs you are seeking graduates from
Hang your help wanted ad and begin recruiting. Hire your new employees by giving them their first year’s salary in cash. Once you have made your hires, proceed to get to know your new team.
Employer Team 6: Cascadia Ski Corporation – Seattle, WA
Budget: $100,000/yr
You are the board of directors for a group of ski areas in the Cascades. You have received a grant to launch a sustainability initiative for the ski areas, but the person who wrote the grant has since left the program. So you have a blank slate with which to define this program and what it will do. Your first step will be to decide what needs to be done and hire qualified candidates. The class of 2013 offers many promising candidates for you to choose from, and you can hire as many people as you like with the budget you have. 
Decide which position(s) you are looking to fill:


What are the key capabilities your employees will need?


What will you be offering? Salary, benefits, opportunities for advancement


Based on the essays and programs submitted by workshop participants, which institutions will you target for your recruiting?

Write a help wanted ad on a large sheet of poster paper. List:
· job title(s)
· job duties
· salary, benefits, perks
· location of the job site
· which institutions or programs you are seeking graduates from
Hang your help wanted ad and begin recruiting. Hire your new employees by giving them their first year’s salary in cash. Once you have made your hires, proceed to get to know your new team.
Job Seeker Team A: Environmental Consultants
Congratulations! You have just graduated from college and now have to go out and work for a living, which is exactly what your father always warned you about. You would like to work in the field of environmental consulting. 
Describe the type of job you are looking for: 

What are the key capabilities you need to have to be employable in this field?


Using your knowledge of the essays and programs submitted by workshop participants, which institution(s) would position you to be well-prepared for this job?  Pick one of those programs and call yourself a graduate from it. 


Describe what you envision doing in your job and why your program prepared you for it.



Create a list of what you want: salary, location, perks, and opportunities for advancement.



Summarize this information in a "hire me" ad. Hang this around your neck.
Once you are done with your ad, circulate among the employers to see if you can land your dream job. They have cash in hand to hire with, so get the best deal you can. Once you have been hired, proceed to get to know your employers and fellow new-hires.
Job Seeker Team B: Extraction Industry
Congratulations! You have just graduated from college and now have to go out and work for a living, which is exactly what your father always warned you about. To prove your father wrong, you would like to earn a handsome salary and you know that the best way to do this is to work in the extraction industry.
Describe the type of job you are looking for: 

What are the key capabilities you need to have to be employable in this field?


Using your knowledge of the essays and programs submitted by workshop participants, which institution(s) would position you to be well-prepared for this job?  Pick one of those programs and call yourself a graduate from it. 


Describe what you envision doing in your job and why your program prepared you for it.



Create a list of what you want: salary, location, perks, and opportunities for advancement.


Summarize this information in a "hire me" ad. Hang this around your neck.
Once you are done with your ad, circulate among the employers to see if you can land your dream job. They have cash in hand to hire with, so get the best deal you can. Once you have been hired, proceed to get to know your employers and fellow new-hires.
Job Seeker Team C: Associate’s Degrees
Congratulations! You have just graduated from a two-year college and now are ready to go out and work for a living; a day that your parents have been looking forward to for a long time. You have an associate’s degree in geosciences and are looking to put it to good use.
Describe the type of job you are looking for: 

What are the key capabilities you need to have to be employable in this field?


Using your knowledge of the essays and programs submitted by workshop participants, which institution(s) would position you to be well-prepared for this job?  Pick one of those programs and call yourself a graduate from it. 


Describe what you envision doing in your job and why your program prepared you for it.



Create a list of what you want: salary, location, perks, and opportunities for advancement.



Summarize this information in a "hire me" ad. Hang this around your neck.
Once you are done with your ad, circulate among the employers to see if you can land your dream job. They have cash in hand to hire with, so get the best deal you can. Once you have been hired, proceed to get to know your employers and fellow new-hires.
Job Seeker Team D: Higher Education
Congratulations! You have finally earned your PhD and now have to go out and work for a living, which is exactly what your father always warned you about. You would like to become a college professor. 
Describe the type of job you are looking for: 

What are the key capabilities you need to have to be employable in this field?


Using your knowledge of the essays and programs submitted by workshop participants, which institution(s) would position you to be well-prepared for this job?  Pick one of those programs and call yourself a graduate from it. 


Describe what you envision doing in your job and why your program prepared you for it.



Create a list of what you want: salary, location, perks, and opportunities for advancement.



Summarize this information in a "hire me" ad. Hang this around your neck.
Once you are done with your ad, circulate among the employers to see if you can land your dream job. They have cash in hand to hire with, so get the best deal you can. Once you have been hired, proceed to get to know your employers and fellow new-hires.
Job Seeker Team E: Location, Location, Location
Congratulations! You have just graduated from college and now have to go out and work for a living, which is exactly what your father always warned you about. The idea of getting a job sounds appealing enough, but there’s no way you’re moving somewhere boring. So you’ll take just about any job in your field as long as it’s in a sweet location.
Describe the type of job you are looking for: 

What are the key capabilities you need to have to be employable in this field?


Using your knowledge of the essays and programs submitted by workshop participants, which institution(s) would position you to be well-prepared for this job?  Pick one of those programs and call yourself a graduate from it. 

Describe what you envision doing in your job and why your program prepared you for it.



Create a list of what you want: salary, location, perks, and opportunities for advancement.



Summarize this information in a "hire me" ad. Hang this around your neck.
Once you are done with your ad, circulate among the employers to see if you can land your dream job. They have cash in hand to hire with, so get the best deal you can. Once you have been hired, proceed to get to know your employers and fellow new-hires.
Job Seeker Team F: Working for a Cause
Congratulations! You have just graduated from college and now have to go out and work for a living, which is exactly what your father always warned you about. But you aren’t interested in joining the financial elite. You want to put your skills to use in a way that benefits the greater good, and are especially keen to work in clean energy, climate change or land preservation.
Describe the type of job you are looking for: 


What are the key capabilities you need to have to be employable in this field?


Using your knowledge of the essays and programs submitted by workshop participants, which institution(s) would position you to be well-prepared for this job?  Pick one of those programs and call yourself a graduate from it. 

Describe what you envision doing in your job and why the program you just graduated from prepared you for it.



Create a list of what you want: salary, location, perks, and opportunities for advancement.


Summarize this information in a "hire me" ad. Hang this around your neck.
Once you are done with your ad, circulate among the employers to see if you can land your dream job. They have cash in hand to hire with, so get the best deal you can. Once you have been hired, proceed to get to know your employers and fellow new-hires.
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Employer Team 1: Hydrofrac Incorporated - Carbontown, PR



