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Written for a General Audience
Banaji, M. R., M. H. Bazerman, and D. Chugh (2003), How (un) ethical are you? Harvard Business Review, 81(12), 56-65.
Barres, B. A. (2006), Does gender matter? Nature, 442(7099), pp. 133-136. DOI:10.1038/442133a	Comment by Mary Anne Holmes: Ben Barres is transgender and discusses the difference in his treatment after he transitioned – “He was always smarter than his sister”. 
Studes Demonstrating Implicit Bias
**Bertrand, M., & S. Mullainathan (2003), Are Emily and Greg more employable than Lakisha and Jamal? A field experiment on labor market discrimination (No. w9873). National Bureau of Economic Research. http://www.nber.org/papers/w9873 	Comment by Mary Anne Holmes: 2 of the first group of researchers to “discover” implicit bias; this is a follow-up study showing racial bias. 
Greenwald, A. G., and L.H. Krieger (2006), Implicit bias: Scientific foundations. California Law Review, 94(4), 945-967. http://www.jstor.org/stable/20439056 	Comment by Mary Anne Holmes: One of the original researchers on implicit bias; this is dense; aimed at lawyers, but demonstrates the challenge of selecting fair juries. 
Holmes, M. A., P. Asher, J. Farrington, R. Fine, M. S. Leinen, and P. LeBoy (2011), Does gender bias influence awards given by societies?. Eos, Transactions American Geophysical Union, 92(47), 421. DOI: 10.1029/2011EO470002. 	Comment by Mary Anne Holmes: To demonstrate bias in awards
**Moss-Racusin, C. A., J.F. Dovidio, V. L. Brescoll, M.J. Graham, and J. Handelsman (2012), Science faculty’s subtle gender biases favor male students. Proc. Natl Acad Sciences, DOI 10.1073/pnas.1211286109 	Comment by Mary Anne Holmes: Will become a classic
Rudman, L. A., R. D. Ashmore, and M.L. Gary (2001), “Unlearning” automatic biases: the malleability of implicit prejudice and stereotypes. Journal of Personality and Social Psychology, 81(5), 856-868. DOI: 10.1037/0022-3514.81.5.856.	Comment by Mary Anne Holmes: Solutions

**Steinpreis, R. E., K. A. Anders and D. Ritzke (1999), The impact of gender on the review of the curricula vitae of job applicants and tenure candidates: A national empirical study. Sex roles, 41(7), 509-528. DOI: 10.1023/A:1018839203698. 	Comment by Mary Anne Holmes: A classic
Bias in Letters of Recommendation
Dutt, K., Pfaff, D.L., Bernstein, A.F., Dillard, J.S. and Block, C.J. (2016), Gender differences in recommendation letters for postdoctoral fellowships in geoscience. Nature Geoscience. DOI:10.1038/ngeo2819 	Comment by Mary Anne Holmes: Most recent and focused on geosciences, overcoming 2 objections I routinely hear: “old” references (like maybe now it’s gone away) and “but that doesn’t happen in geo”. 
	

	


Madera, J. M., M. R. Hebl, and R.C. Martin (2009), Gender and letters of recommendation for academia: Agentic and communal differences. Journal of Applied Psychology, 94(6), 1591. DOI: 10.1037/a0016539. 	Comment by Mary Anne Holmes: Using some social science terminology – what words get used by gender and how we interpret those words. 
Schmader, T., J. Whitehead, and V. H. Wysocki (2007), A linguistic comparison of letters of recommendation for male and female chemistry and biochemistry job applicants. Sex roles, 57(7), 509-514. DOI: 10.1007/s11199-007-9291-4. 
Trix, F., and C. Psenka (2003), Exploring the color of glass: Letters of recommendation for female and male medical faculty. Discourse & Society, 14(2), 191-220. DOI: 10.1177/0957926503014002277. 	Comment by Mary Anne Holmes: The first publication on the topic that I know of, and a classic: length of letters; strange things said about women; personal allusions to women’s lives. 
Web Sites with Information on Implicit Bias	Comment by Mary Anne Holmes: Most ADVANCE programs address implicit bias in the search process and other evaluative activities. 
MI, WI and WA were the first and so have the most extensive and time-tested workshops, videos, handouts, etc. 
Harvard’s Project Implicit: people should begin here and take the test for free. You can also learn about the extensive research done. https://implicit.harvard.edu/implicit/education.html 
Association for Women in Science's RAISE project to increase the number of women who receive awards from professional societies: http://www.awis.org/?Awards_Recognition 
Gender Bias Bingo: a way to introduce faculty and staff to the impact of implicit bias: http://www.genderbiasbingo.com/ 
University of Michigan's STRIDE Committee: http://advance.umich.edu/stride.php
University of Washington’s ADVANCE program videos on implicit bias in search committee deliberations: http://www.engr.washington.edu/lead/biasfilm/  
University of Wisconsin's WISELI (evaluation rubrics): http://wiseli.engr.wisc.edu/ 
Virginia Tech Portal attempts to capture all ADVANCE programs and research: http://www.portal.advance.vt.edu/ 
University of California – Irvine's Equity Advisors program; Trains majority faculty to serve on search (and all evaluative) committees, so the one person from an under-represented group need not be the only voice on evaluative committees: http://advance.uci.edu/; emulated by North Dakota State’s Advocates and Allies Program, University of West Virginia’s Advocates and Allies Program, Lehigh University’s Male Allies. 
Best Practices for Searches
Fine, E., Sheridan, J., Carnes, M., Handelsman, J., Pribbenow, C., Savoy, J., & Wendt, A. (2014). Minimizing the Influence of Gender Bias on the Faculty Search Process. Gender Transformation in the Academy (Advances in Gender Research, Volume 19) Emerald Group Publishing Limited, 19, 267-289.

Academic Bullying
Fogg, P. (2008). Academic Bullies. Chronicle of higher Education, 55(3). http://chronicle.com/article/Academic-Bullies/2321/ 
Frazier, K. N. (2011). Academic Bullying: A Barrier to Tenure and Promotion for African-American Faculty. Florida Journal of Educational Administration & Policy, 5(1), 1-13.
Keashly, L., & Neuman, J. H. (2010). Faculty experiences with bullying in higher education: Causes, consequences, and management. Administrative Theory & Praxis, 32(1), 48-70.
Twale, D. J., & De Luca, B. M. (2008). Faculty Incivility: The Rise Of The Academic Bully Culture And What To Do About It.  Josey-Bass (San Francisco), 240pp. ISBN-10: 0470197668
Website
http://www.workplacebullying.org/ 

D Buas

o i ) Chh 20t o i

St cemonsain s

Rt U ———
prromeom iyl

L TR —————
oo AL .0 i et e

et s it s ot Eo et o G
o 9247121 Dot 0 2020 2

R LA . o s M1 G Q0 Ul st
e i i —

BIAS IN LETTERS 0F RECOMMENDATION
S AN AR ————




