Survey of California Community Colleges
Using the survey instrument supplied, I contacted 40 community colleges, of which, 17 colleges responded to the survey.  To begin, I conducted an internet search for each school.  In the process, I examined the Spring 2011 schedule of classes posted online, looking for economics course offerings.  I used this information for the preliminary survey data as well as to contact survey participants.  I then searched each site for those economics faculty listed on the schedule of classes in order to obtain the contact information for these individuals.  I then conducted a departmental search to find department head contact information.  

The second step was to contact faculty and department leadership and ask them when would be an appropriate time and phone number to reach them at in the near future.  I did so with an introductory email that explained the NSF project as well as the survey.  Approximately 12 faculty members returned my message with their contact information.  I then telephoned them to administer the survey.  To obtain a larger sample, I called each community college that provided telephone information for faculty to find out when faculty members would be holding office hours.  I contacted faculty during office hours via telephone.  I reached 5 additional schools by doing so.  Of the 17 schools, 41% (or 7 colleges) came from the southern region, 53% (or 9 colleges) were drawn from the central region, and 6% (or 1 college) was taken from the northern region of California.  The actual breakdown of the 112 colleges by region is 52% of colleges in the south, 41% in the central region, and 7% of the colleges in the north.
Survey Results:  Students Served, Faculty Member Profile, and Course Offerings

The number of full time faculty ranged from 1-3 with an average number of full time faculty of 1.6 FT per institution.  The number of part time faculty ranged from 0-7, with an average number of part faculty of 3.2 per institution.  Therefore, it seems that there are significantly more part time faculty.  The average course load for full time faculty is 5 whereas the average course load for part time faculty is between 1 and 3 sections.  The average number of students in economics served per institution is approximately 470 students per department.  Full time faculty on average teach 56% of the courses while part time faculty teach on average 44% of economics courses.  Therefore, we can conclude that there are large numbers of students being taught economics by part time faculty in California.  Additionally, the courses offered were largely traditionally courses with an average of 31% of courses offered as wholly online or hybrid courses.  However, the range of online offerings by institution varied widely from 0% to 86% of courses offered online or hybrid.  Lastly, in four (4) of the colleges surveyed faculty members taught outside of the economics discipline and on those occasions they generally taught 1 course in business (accounting and personal finance), or history.
Survey Results:  Faculty Development

Most faculty do not travel to national meetings and only a few travel to regional meetings.  They admitted that the primary reason is the lack of funding to attend such meetings.  Moreover, the regional meetings that faculty primarily attended were provided by textbook publishers.  Faculty members seldom collaborate with colleagues in neighboring institutions.  Participants commented that when they do collaborate it is normally to discuss the transferability of lower level courses to the 4 year university or prerequisites for lower level courses.  In this relationship the 4 year universities have the power to accept or deny community college courses and therefore, very little “collaboration” actually takes place.  Faculty do comment that when there is a teaching and learning center on campus, they will occasionally use the services.  However, they also note that these services generally take the form of workshops.  When they are held on mandatory or optional flex days, faculty tend to attend such workshops more frequently.


When asked about potential faculty development opportunities, faculty were in favor of all proposed activities.  Faculty responded favorably to regional or on campus workshops, as well as one on one consultations.  The least preferred alternative of the four offered were the online workshops.  Faculty noted that they preferred face to face interaction with their peers over an online format.

Faculty also responded to the open-ended question.  The most common responses were that faculty felt they need support with supplements for their courses.  Faculty noted the need for current event topics as well as current and relevant videos and pictures or photos.  They suggest a database for these compiled resources.  Faculty also noted the need for a list of best practices in teaching and learning which are relevant to economics courses.  Faculty would again like a list of techniques that raise both student retention and success in their courses.  There is also a noted need for technology training.  Faculty feel that they cannot keep up with the ever changing technology and the ever-changing technologically savvy student.
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Open-ended question:

Ask what support is most needed to help faculty teach economics more effectively?


I recorded the answers provided by participants.  When a similar statement was provided by more than 1 participant I have not duplicated the response but rather, I have added the number of similar statements.  For instance, #1 has 4 other similar statements by participants.  I have placed the responses in the order of occurrence.

1. How to incorporate current events seamlessly into an economics course (need an updated bank of current events and online resources such as videos). (4)

2. Create guideline for best practices to increase student retention and success. (4)

3. Need help with staying current with technology. (3)

4. Help with teaching students with basic skill level math, writing, and reading.  (3)

5. Need help with collaboration.  Maybe a blog or Facebook page. (2)

6. How can we deal with ever changing student populations.  Maybe an online discussion group about the topics of learning styles and learning attitudes.

7. Need the profession to choose the 5 key concepts that intro students need to learn and then cover those well.  Then we can stop worrying about coverage over retention of material.

8. How to promote critical thinking in our students.

9. Need help providing inexpensive, quality textbooks.

10. Colleagues are too liberal in their political persuasion and therefore cannot offer more economics courses.

