INTERNSHIPS

Gail Ashley, Solomon Isiorho, Michele Hluchy, Sean Cornell, Chris Keane, Horatio Ferriz, Roman Czujko, Leslie Rumph.

What are the values for students?

· The University of California – Berkeley Career Center offers five excellent reasons to intern: http://career.berkeley.edu/article/040430a-hh.stm
Types of Internships

For credit 

(Example: 120 hours = 3 credits)

Is this viewed as a requirement or viewed as just a work learning experience, or both?

This can be based on a formal contract, signed by student, employer host, faculty supervisor (gets release time from teaching), and Dean (who oversees liability and legal issues) – see sample contract from Shippensburg University. 

Not for credit

What is student’s motivation? 

Life experience; line item on resume; networking for future jobs; applied experience.

Considerations:

1. Work through the liability issues regarding employment of non-salary interns.   

2. Student incentive for a non-credit experience.

3. Use of Career Services Office within in each University.

4. Faculty incentive for supervising.

5. Clear differentiation between a true “Internship” and a summer job.

6. Other legal issues.

Possible employers

Environmental Companies

State Surveys (wetland restoration)

USGS 

US Fish & Wildlife other government agencies

County Sheriff’s Office and State Police (using GIS)

Museums

Not-for-Profits

National Laboratories

National, State & County Parks, Planning Offices, & Public Works 

