
It has become apparent that the 
practice of simply hoping students 

will learn about responsible research 
conduct and ethical behavior by 

observing exemplary behavior in their 
department is inadequate, and does 
not serve the needs of the student, 

the department, the geoscience 
community, or society as a whole. 
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after Stephanie Bird (2014)



The request: 

Visit the web site, 
  

read through the materials,  
and think about how you can help 

us move this work forward. 

Then share via the AGU Heads and 
Chairs Community 

CroninProjects.org/Ethics-AGU2017/
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Step 1:  Begin and sustain 
a genuine, ongoing 

conversation about ethics 
and integrity in your 

department.   
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HARASSMENT

DIGNITY

RESPECT

Pixabay, Maialisa/641 images (CC0)

https://pixabay.com/en/business-idea-style-concept-goals-1869266/
https://creativecommons.org/publicdomain/zero/1.0/deed.en


Step 2:  Create a departmental 
web portal for ethics  

that is accessed through an 
obvious link on your 

department home page.   
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For example, AGU’s ethics portal (ethics.agu.org) 
or the draft ethics portal for my department 

(CroninProjects.org/Draft-GeoEthics-Page.html)

http://CroninProjects.org/Draft-GeoEthics-Page.html


Step 3:  Use the ethics portal 
to expose department 

members to ethics resources 
from the broader science/

geoscience community   
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Step 4:  Develop 
statements of ethical 

norms for your 
department   
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Don’t reinvent the wheel, or try to address all problems at 
once.  Take your time, listen, and be flexible. 
Start with aspirational statements. 
Address issues of academic/scientific integrity, harassment, 
bullying, and discrimination directly, honestly, and 
unambiguously. 
Focus on values and ethical principles that all can agree on. 
You might develop resources aligned with the needs of 
specific groups within the department. 
Try to keep your statements consistent with the norms of the 
broader geoscience community. 
The goal is to capture and transmit “the sense of this 
community” about what it means to act with integrity,  
not to provide a means to justify or support judgmentalism.
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Step 5:  Provide every 
geoscience major (and grad 
student) with authoritative 
information about applied 

ethics in science or geoscience   
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For example, Sigma Xi’s Honor in Science (Jackson, 2000) 
or the National Academies’ On Being a Scientist (NAP, 2009) 

Scientific Method in Brief (Gauch, 2012)



Step 6:  Encourage each 
member of the department 

to develop their own 
personal commitment to 
integrity and geoethics.   
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For example, IAPG’s “GeoEthical Promise” 
www.geoethics.org/geopromise

http://www.geoethics.org/geopromise


Facilitating the 
development of ethical 

geoscientists is  
our responsibility.   
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