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° 1IStOorica rivers 11 €OSCIeNcCe nro ments Employment has historically responded just like enrollments (actually the other way around!) The extractive industries drove nearly S0% of employment, but

What are the historical drivers of geoscience enrollment. Through most of the tracked history, the health of the extractive industries was following the collapse in the 1980's dropped to current levels around 30% of total employment. Government, environment and academia actually remain

key students responded rapidly to perceived job opportunities. With the collapse of the petroleum and mining markets in the 1980s, two smaller players in the employment field. Of particular note is the static state of environmental employment of geoscienctists. This is largely driven by the fact
avenues entered into the geosciences environmental studies and theoretical or “pure” geoscience (ala plate tectonics). These were that geoscientists are best trained to address site characterization issues and not the actual remediation process. After the initial surges of SuperFund projects
bolstered by a recession in the early 1990's, only to have been built on false pretenses. The geosciences now have a disconnect between the in the 1980s and early 1990s, most major characterization efforts are now complete, leaving limited opportunities for new job growth for geoscientists. This is

nature of the produced student and employment opportunities which has lead to diversification of employment opportunities, and thus further complicated by the leverage the engineering community has gained against the geoscientists through licensing requirements, often leaving engineers

driven the geosciences nearly into lock-step with the other physical sciences. However, the fortunes of all sciences and engineering are with no geoscience background approving the work of the geologists on a project. Continued resistance within the geoscience community to broad licensing and

under substantial pressure given the dot-com drain and a substantial decrease in reliance of science for economic growth, rather a focus on the almost certainly required academic department certification has spelled poor long-term prospects for the geosciences in the environmental sector. Today we

technology and its applications. are not finding the best geoscience graduates that are willing to pursue non-academic careers are moving either into the petroleum industry (35%) or non-
geoscience specific high-tech fields (24%). However, this must be tempered at the Ph.D. level with over 50% of newly minted geoscientists now pursuing Post-
Docs, with over half perceiving a poor job market and no desire to pursue job opportunities outside of academe.
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