Attachment for: Exploring Personal Footprints

Curriculum by Bev Farb, Everett Community College

Student Handout:

How to Write a Literature Review

You are preparing to conduct your own surveys, experiments, or participant observations. But before you begin, you should know what others have discovered about your topic. When you examine the research that others have done, this is called a “literature review.”

1) Find five professional sources relevant to your research question. 

In a professional source, the results of a scientific study are reported, usually by the person who did the actual research. You will be able to tell that you have found the right kind of source when you see a section that explains how the data was gathered and what the limitations of the study are. This is usually labeled, “Methods.”
Newspapers and magazines are not considered professional sources because they don’t include the information about methods that a reader needs to judge the quality of the data. Newspapers and magazines give second hand summaries rather than the original first hand account.

You can find professional sources conveniently through the library data bases available online. Google Scholar is also acceptable. 

2) Use information from your five sources to develop a discussion (make a point) about the research question. 

Important: You are NOT simply summarizing the five sources. If you did so, that would be an “annotated bibliography.” See the chart on the next page for the difference between an “annotated bibliography” and a “literature review.” (Note: There are only three sources in this example, but you get the idea.)

3) Cite your sources using APA style. You must cite both “in-text” and in the bibliography at the end. The in-text citation is given within your writing, directly after you have shared a piece of information, to let the reader know exactly where each piece came from. See the chart on the next page (yes, the same chart as I mentioned before). You’ll see that the literature review example has APA style citations, both in-text and in the bibliography at the end. For further examples of using APA style, try http://www.lib.monash.edu.au/tutorials/citing/apa.html
	This is an “annotated bibliography.” It lists the sources and says a little about each.
	This is a “literature review.”  It uses the sources to discuss the research question.

	Research question: How does being a police officer affect family life?

1) Brough, P. (2005). A comparative investigation of the predictors of work-related psychological well-being within police, fire, and ambulance workers. New Zealand Journal of Psychology, 34 (2): 127-134. 

In New Zealand, 723 public servants answered a questionnaire about job stress. Police were more likely than firefighters or ambulance workers to report significant conflict between family and work as well as more daily hassles.

2) Miller, L. (2007). Police families: Stresses, syndromes, and solutions. American Journal of Family Therapy, 35 (1): 21-40.

This is an interview with a family therapist who treats police officers and their families. He discusses the unique stressors that police families face. These include the police subculture which contains values that should not be applied to family life (e.g., dominance).

3) Johnson, L., Todd, M. & Subramanian, G. (2005). Violence in police families: work-family spillover. Journal of Family Violence, 20 (1): 3-12.

On the east coast of the U.S., 413 patrol officers answered a questionnaire about work and family issues. Over 40% of the officers admitted some violence towards their spouses. This matches estimates of certain earlier studies (although several other studies showed much lower percentages). For this particular sample, the variables most strongly correlated with spousal violence were job burn-out and “authoritarian spillover.”
	     How does being a police officer affect family life? I believe that policing presents a unique challenge to family life, more intense than the challenges of other work. 

     Compared to other kinds of jobs, police work is harder on families. Even other jobs that involve life-threatening danger and frequent emergencies (e.g., firefighting and ambulance service) do not create the kind of conflict between work and family that policing does (Brough, 2005, p. 131)

     The police subculture includes values of strict authority and individual strength that stands alone. These values are not what are wanted in a family. Satisfying family relationships require a commitment to cooperation and a willingness to be vulnerable and emotionally close to others (Miller, 2007, p. 22). Officers who expect to have police-like authority at home (called “authoritarian spillover”), are more likely than other officers to become violent towards their spouses (Johnson et al, 2005, p. 10).
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