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* Women make up 20% of geoscience faculty; of these 5% are women
of color (NSF 2017) and in 2016, only 6% of PhDs were awarded to
students of color (Bernard and Cooperdock 2018).

Workshop Evaluation Methods:
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harassment from supervisors than did men (Clancy et al. 2014). ADVANCEGEO * 56% of participants said the scenarios are very relevant to experiences in their
discipline; 33% said the scenarios are somewhat relevant to their discipline.
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A Mulii-level Approach 1o Cultural Change

Individual

Raise awareness and instill sense of responsibility.
Empower with skills for responding to incidents and supporting community.

Professional Societies & Funding Agencies

Codify harassment, bullying and discrimination as research misconduct.
Enforce policies to ensure safe environments.

Require accountability from institutions.

Provide more independent trainee funding.

Academic Institutions & Departments

Signal no-tolerance for harassment from leadership.
Safeguard against abuses of power.

Disincentivize unethical behavior.

Improve representation and build inclusive practices.

Field Research Considerations

Expand safety plans to include harassment, bullying, discrimination.
Safeguard against power dynamics.

Establish clear code of conduct and reporting processes.

Build an exit plan (but not automatically for person targeted by behavior).

Major Activities

 Reviewed 14 existing training programs.

 Developed workshops that include active learning, bystander
intervention training, discipline-specific content and examples.

 Led > 60 workshops and presentations for local and international
audiences: campus department members, administrators, heads and
chairs, conference attendees, alumni.

* Built relationships with Title IX offices and other campus programs.

* Generated online resources website on relevant research and tested
strategies to respond to harassment, bullying and discrimination in
academia.

* Expanded to other disciplines: ecology, animal behavior, evolutionary
biology, neuroscience, sociology, psychology, chemistry.

Evaluation data from 18 workshops Population

590 Workshop participants
e 413 Evaluation responses
* 70% Response rate

e 7 professional conferences

* 3 Field research sites

e 5 University departments

e 3 professional development workshops

Respondent demographics Respondent demographics

e 192 Female

e 173 Male

* 3 Non-binary

* 45 No response

e 115 Faculty

e 57 Staff

28 Postdoctoral researcher
e 115 Graduate students

19 Undergraduate students
34 Other

* 45 No response

academic environments (n=401)

institutional levels.
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individuals to address
harassment.

*Sig. (2-tailed) p<.001

Level 3: Intention to Change Behavior
* 92% of participants plan to use the bystander intervention strategies
presented in the workshop.

Next Steps

e Train the trainers program for workshop dissemination.

e Follow-up evaluation with workshop participants (Level 4).

. Implement workplace climate survey of professional society members.
* Expand to other disciplines.
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