Areas for Negotiation:

Salary
· Many universities have prescribed ranges for job levels, but there is typically room for negotiation. 
· Administrators may be reluctant to go too far because of the implication for existing employees.
Start-up support  (Get to know the possible range ahead of time)
a. Lab equipment
b. Field equipment
c. [bookmark: _GoBack]Travel support (for research)
d. Campus services, tech shop etc.
e. Student support
f. Summer salary (first year)
Office location, office furniture, computers, etc. 
Moving expenses
g. These will be automatically included in some employment packages, but many universities have no provision…
Contributions to housing and relocation (in some parts of the country)
Starting date
Tenure and/or reappointment schedule
h. Can be accelerated, particularly if you have significant employment history
i. There are pros and cons
i. Sabbatical timing
Teaching load (first year etc.)
j. Possible junior faculty leave
Service expectations
Spouse/significant other
k. Long in advance: evaluate how important this is for you and your family
Visa expenses and support

Other considerations

Discuss the expectations for tenure/promotion
l. Might look at the distribution of levels already in the department…
m. Talk to people recently through the promotion process
Benefits (healthcare; dental; insurance; parental leave; spousal benefits, time off)
Child care, schools etc. 
Tuition benefit for children

