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Why choose a non-traditional career in geoscience education?
Lots of reasons, including  

· Geographically limited job search 

· dual career couples or other family considerations

· desire to live in a particular part of the country

· desire to mix teaching with other kinds of activities

· Desire to work more directly with the public

· Tight job market – scarcity of tenure-track academic jobs

· Opportunity knocks

· Desire to focus on education more than on research

· Faculty are underpayed, relative to many other kinds of positions

· Desire to work “normal” hours (9-5, Monday through Friday) &/or part-time

What are (some of) the options?
Museums

· Rich Slaughter, UW-Madison Geology Museum

· Judy Scotchmoor, Paleontology Museum, UC-Berkeley

· Cheryl Peach, Science Academic Coordinator, Birch Aquarium (Scripps)

· Robert Ross, Director of Education and Exhibits, Paleontological Research Institution

Public affairs 

· Josh Chamot, Media officer, NSF

· Kai Anderson, Deputy Chief of Staff, Senator Harry Reid

Outreach

· Cindy Martinez, Careers and Outreach Program Coordinator, AGI

· John Taber, Education and Outreach Program Manager, IRIS

· Stephanie Stockman, Education and Public Outreach, NASA

State Geological Surveys (often associated with state university system)

· Tom Repine, Education Specialist, WV Survey

Professional development for educators

· Robyn Dunbar, Assoc. Director, Stanford’s Teaching and Learning Center

· Cathy Manduca, Director, Science Education Resource Center

Lab managers

· Laurel Goodell, Geoscience Lab Manager, Princeton University

· Meg Stewart, GIS Lab Computing Consultant, Vassar College

Research 

· Raj Pandya, Director, SOARS, UCAR (University Corporation for Atmospheric Research)

· George Matsumoto, Senior Education and Research Specialist, Monterey Bay Aquarium Research Institute

Science Writing

· Betsy Mason, Science Journalist, Contra Costa Times (CA)

How can I find such a position?
· Internships

· Ask mentors for contacts

· Join professional societies

· Talk to potential employers about job possibilities, even if they are not currently listing openings – if you can convince them that hiring you would be of benefit to the organization, and they will look for ways to hire you.

· Think broadly about what kind of position would suit you

· Keep your eyes and ears open

· Network – let your friends/colleagues know that you would be interested in nontraditional academic positions

